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Paula Lagamba celebrates with the Hawk after Sunday night’s series-clinching win over Windsor.
KEVIN CAMPBELL
SPORTS EDITOR

With their varsity cohorts dropping
like flies, Wilfrid Laurier women’s
hockey has found themselves the
last team standing (with the exception of women’s curling) in the 2012
Ontario University Athletics’ (OUA)
playoffs.
They’ve already pushed themselves farther than last year’s semifinals loss to Queen’s.
But not without their scares.
A 1-0 loss in game one of their
semi-finals matchup versus Windsor had the Hawks reeling after
posting 43 shots on Windsor goaltender Julia Ouroumis.
But a convincing 4-1 victory in
Windsor on Saturday afternoon
paved the way for a winner-take-all

contest on Sunday night.
And while most students were
hypnotized by Angelina Jolie’s legs
(for good or bad), or spellbound by
the masterful oratory skills of Christopher Plummer and Meryl Streep
during the Oscars, Laurier’s athletic
finest went to work once again.
And they came away with a 3-1
win, propelled by Devon Skeats’
two-point effort, including notching the insurance marker 5:36 into
the final frame that put her Hawks at
ease the rest of the way, and vaulted
them into the OUA championships.
And it’s become old hat for
“Skeatsy” to bail out her mates when
they sense an uncertainty in the final outcome.
“She does it every year during
playoff time,” said Hawks’ head
coach Rick Osborne. “I told Skeats

before the game, ‘you need to use
your quickness’.”
The energetic team jokester exposed the Windsor Lancers’ defence
down low when she took the puck
and drove it home on a wraparound
with numerous Lancers all over
the ice trying to catch the Whitby
native.
“She was so quick, it was no contest,” said Osborne.
Skeats now has 11 goals in 16
playoff games during her three-year
tenure at Laurier.
Those post-season numbers lead
the team.
“The playoffs are just a whole different vibe,” said Skeats after Sunday’s win. “I feed off that vibe; every game I get really excited and I’m
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Arts Collective underway
A pair of third-year Laurier students have developed a community for
up and coming artists from K-W
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Laurier’s EcoHawks hand out free water bottles this week.
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Would you prefer to
complete your fouryear program as an
accelerated threeyear program?

Hawks face Waterloo in OUA semis
The men’s hockey team is full of
confidence and raring to go as they
get set to take on the University of
Waterloo in the OUA Western Conference finals, starting tonight.
Coach Nobes’ third-ranked Golden Hawks handed the Lakehead
Thunderwolves a two-game sweep
this past week, advancing to the
aforementioned series against
the Warriors.
Game one of the conference quarter-final started well for the Thunderwolves as they scored nineteen
seconds in, courtesy of their socalled “BMW line” (Brown, McPherson and Wehrstedt). After those
brief moments, however, the Hawks
turned it on and showed the Wolves
how to fly, taking the first game 4-2
and giving Lakehead their first home
playoff loss in six years.

Freshman and London-native Jeff
Borrows scored the winning tally
10:50 into the second period.
The purple and gold took game
two at the Waterloo Recreational
Complex in much the same fashion, both out-skating and outmuscling the Thunderwolves down
low in front of Wolves’ goalie Chris
Whitley.
The result of this dominance
frustrated the team from Thunder
Bay into taking 34 total minutes of
penalties.
Having eliminated the Wolves,
Laurier will now face a Waterloo
Warriors squad coming off of a
hard-fought series with the Western
Mustangs.
This playoff installment of the
battle of Waterloo looks to be an
outright war as there is absolutely
no love lost between the two squads.
Printed Feb. 28, 2007
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Cord bears the copyright expressly of their creator(s) and may not be
used without written consent.
The Cord is created using Macintosh computers running Mac OS
X 10.5 using Adobe Creative Suite 4. Canon cameras are used for
principal photography.
The Cord has been a proud member of the
Ontario Press Council since 2006. Any unsatisfi
ed complaints can be sent to the council at info@
ontpress.com.
The Cord’s circulation for a normal Wednesday issue is 8,000 copies
and enjoys a readership of over 10,000. Cord subscription rates are
$20.00 per term for addresses within Canada.
The Cord has been a proud member of the Canadian University Press (CUP)since 2004.
Campus Plus is The Cord’s national advertising
agency.

The only limits of any newspaper are those of the world around it,
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Quote of the week:
“It’s like a movie... but longer and harder to understand.”
–Photography Manager Rosalie Eid regarding books
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Strike watch
As university admin and full-time faculty
members head for mediation, here’s a
brief recap of the negotiations so far
June 30

Collective Bargaining Agreement from
2008 expires

Nov. 30

WLUFA files for conciliation with ministry of labour

Jan. 10

WLUFA hold
strike-enabling
vote, it passes

Feb. 10,

Feb. 10,

Negotiations break
down, WLUFA calls
for no board report

WLUFA strike vote
ends with 91% in favour of a strike

Feb. 15

3:00 p.m.

nick lachance file photo

Premier Dalton McGuinty has repeadtedly committed to supporting post secondary education. But
with the Drummond report calling for mass cuts, funding that committment may prove difficult.

Ontario universities
face uncertain future
How Laurier and other post secondary institutions will cope
with the cuts suggested by the recent Drummond report
justin smirlies
campus news editor

In order to prevent a projected deficit of $30.2 billion by 2017-18, Canadian economist Don Drummond,
in the “Drummond Commission”
released on Feb. 15, recommended
a series of fiscal initiatives for the
Ontario government to consider
when constructing the next annual
budget.
This, however, has included many
setbacks on provincial funding for
the public section, including postsecondary education.
Wilfrid Laurier University, along
with other Ontario universities, will
have to prepare accordingly if such
cuts to funding do occur in the next
provincial budget. Many recommendations in the report include
“accelerated” three-year degrees
and a teaching stream that is more
emphasized on teaching rather than
research.
“From what I heard one person
say, there’s ‘pain on every page,’”
explained Jim Butler, the vice president of finance at Laurier. “So, it’s
going to mean cutbacks in government services and government
funding everywhere.”
Due to the ailing pension plan
— in which Laurier has an $85 million deficiency — as well as other
economic instabilities, Butler anticipates significant cuts to Laurier’s
budget for the 2013-14 academic
year.
“Any kind of cut [and] anything
less than full average cost funding
is going to hurt,” Butler continued,
noting that special payments of
around $13 million to the pension
plan may begin early 2013.
“If you combine that with reduced
government revenue by way of
less government grants for student
growth, that’s going to be a very,
very challenging year.”
In the report, Drummond recommends that government funding grows at a rate of 1.5 per cent a
year until 2017-18, but that does not
match up with the figure of the 1.7
per cent projected student enrolment growth up to the same year. As
a result, questions have arisen about
the potential impact this may have

on university education, in particular class sizes and the quality of
teaching.
“We’re concerned where we
haven’t seen a real expansion in student funding in a really long time.
We’re concerned that this signifies
that trend [of lower funding] continuing,” warned Sean Madden,
president of the Ontario Undergraduate Students’ Alliance (OUSA).
“We’ll all feel the pinch,” said Laurier president Max Blouw. “How it
will influence universities isn’t clear.
[But] it is clear that we’re going to
go have to do, as with the famous
phrase, ‘more with less.’”
The report’s recommendation of
three-year degrees, which are also
recommended in the recent “Threecube” report, will condense a fouryear program into three years by
allowing students to take required
courses in the spring semester and
online.
This past year, however, was the
last year Laurier allowed students
to graduate in a three-year general
program. Blouw said that decision
was made because of funding, especially since senior courses get more
funding than more introductory
courses.
According to Deb MacLatchy, the
vice-president of academic and provost at Laurier, many students won’t
find this that appealing.
“I think a lot of our students are
traditional students right now,
they’re fresh out of high school, this
is their first academic experience,”
she explained.
Some concerns have been raised
of whether other provinces or countries, either other institutions or
employers, would recognize such a
degree.
“These days it’s quite more common to take a four-year degree,
with an honours embedded within
it, then to go onto graduate work,”
added Blouw. “If I had two candidates sitting in front of me, one with
a three-year degree in post secondary education and another one with
four-years, I think that’s going to say
something to me as an employer.”
Madden believed that there was
value in a three-year degree, debunking the myth that three-year

degrees are less worthy than a fouryear one. But if the rest of the continent doesn’t catch one, then student
interest won’t be strong.
He also added, “We would like to
see the funding balanced, we would
like to see the per-student funding
for a three-year degree go up, like 60
per cent.”
The report also outlines that universities will be able to increase tuition by five per cent each year, over
the next five years.
This figure is flexible and may allow universities to only reach an
institutional average, meaning that
some faculties’ tuitions may be
more than others.
“Arts programs may go up by
four per cent, [but] professional
and graduate programs can go up
by eight, as long as there is an institutional average of five per cent,”
Madden said.
Laurier’s plans for the next couple
of years heavily involve expansion in
Brantford and the potential Milton
campus, as well as the construction
of the Global Innovation Exchange
(GIE) building.
According to Blouw, the Milton
project may be delayed, but the GIE
building, since it received funding
from the Liberal government last
summer, will still be constructed as
planned.
But with these changes in the provincial economy, Laurier will have to
increase its emphasis on other “alternative” teaching practises, as the
report outlines.
“That’s actually something that
we want to continue to investigate
as how those types of high-impact
learning practises work,” added
MacLatchy.
“Co-op programs are very effective, as with our community service
learning”
While Blouw believes that Laurier
will be able to adapt to the changing
times, Madden said that the near future of Ontario university education
is all dependent on what the province decides to do.
“For the post-secondary sector,
there’s not a whole lot of clarity of
what they’re going to take and what
they’re not going to take so we’re just
waiting to see at this point,” he said.

Feb. 29, March 1
Scheduled days of
negotiations with
ministry appointed
mediator

1:45 a.m.

Minstry of Labour
issues no board
report, begins 17day period before
strike/lockout can
legally occur

March 3

First official day
of potential strike/
lockout

Laurier labour negotiations in brief
Main Issues
Pension plan

Faculty: university not making
their contributions to pension
plan.
Administration: Pension issues
reflect global economic issues.

Salaries

Faculty: WLU profs rank 14th of
16 Ontario universities in salary
Administration: Laurier faculty
salaries rank in the middle among
Ontario universities.

Teaching stream

Faculty: participation in teachingintensive program would be too
demanding for profs, leave little
time for research, make getting
tenure nearly impossible.
Administration: teaching stream
would be valuable resource for
students, despite added strain on
faculty.

In the event of a work
stoppage...

• Lectures taught by full-time
faculty would cease.
• Classes/tutorials led by Contract Academic Staff — parttime professors, TAs — would
continue as normal.
• Students still able to meet with
professors.
• Assignment due dates, exams
to be dealt with by professors
on a case-by-case basis.

Quick facts

• Laurier has approx. 500 fulltime faculty members, includes profs, full-time library
staff.
• Full-time profs predominantly teach upper years course,
mainly fourth-year seminars.
• Last work stoppage at WLU:
March 19 - April 6, 2008, approx. 365 part-time faculty
members went on strike.

–Compiled by Justin Fauteux
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Community recognition for Laurier staffers
SPENCER DUNN
STAFF WRITER
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Psych professor Anne Wilson.

Anne Wilson, a professor in the
Wilfrid Laurier University psychology department and Scott Harris,
manager of Service Laurier were
commended by the Waterloo Region
Record in the recent ‘Top 40 under
40’ list.
The Record, Waterloo Region’s local newspaper, compiled the list,
which recognizes region’s top community leaders under the age of 40.
It includes people from the University of Waterloo, Laurier and the local area. The ‘Top 40 Under 40’ list
contains individuals from all fields:
business, psychology, social work
and much more.
“I don’t fool myself into thinking
I’m more special than anyone in this
department,” said Wilson. “But it’s
nice to be recognized by your peers.”
Members of the psychology department nominated Wilson.
Wilson’s nomination was based
on her research at Laurier and her
involvement in the community.
“I do a lot of work with the Canadian Cancer Society,” stated Wilson.
“And the research that I do has to do
with how the media and the norms

that are presented give both men
and women, but especially women,
an unrealistic view of what they’re
supposed to look like.”
Harris, who spearheaded the new
Service Laurier department, is also
an alumnus of the school. He was
awarded for his heavy involvement
in the community and his work at
Laurier.
Harris serves as chair of the Youth
in Sport & Recreation committee
for the K-W Community Foundation, chair of the Regional & Municipal Affairs committee for the
Greater Kitchener Waterloo Chamber of Commerce, and chair of the
Volunteer Services committee for
Oktoberfest.
All of these involvements contributed to Harris’ nomination. “I
think that I was chosen for a combination of my work successes as well
as my volunteer leadership in the
community,” said Harris.
“I also run a small business, so
I think the sheer volume probably
played a role.”
“I don’t do it for the award, I volunteer to make a difference in the
community, because I love living
here,” Harris continued.
“It’s a validation that the stuff

“I don’t fool myself into
thinking I’m more special than anyone in this
department. But it’s nice
to be recognized by your
peers.”
—Anne Wilson, psychology professor
at WLU.

you’re doing makes a difference, it’s
nice to be acknowledged for the time
and effort I put into the community.”
Harris’ wife, Megan another alumnus and staff member of Laurier,
was awarded the achievement last
year.
Both recipients are flattered by
this achievement and Harris stated, “I think it’s great that The Record
continues to do this, and for me it’s
more about the recognition, that
through this, I can bring recognition
to the organizations I’m involved
with.”

NICK LACHANCE PHOTO MANAGER

Service Laurier’s Scott Harris.
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The EcoHawks will be running the bottle campaign until March 2 in the Concourse.

Ditching the plastic bottles
EcoHawks set up bottle campaign to give out reusable bottles
AMY GRIEF
STAFF WRITER

business.humber.ca

The Cord is hiring for the
2012-13 school year.
We need:
-Videographers
-Editors
-Graphics artists
-Reporters
-Photographers -Web experts
Apply online at wlusp.com.
Applications close March 6.

In keeping with the green theme of
this winter, the Wilfrid Laurier University Students’ Union EcoHawks
launched their annual Out of the
Bottle Campaign across campus this
week.
An interactive and educational
campaign aimed at reducing the
number of disposable water bottles
used on campus, the EcoHawks will
be stationed around campus from
Feb. 27 to March 2 handing out 200
free, reusable water bottles throughout the week.
According to Kaitlyn Samways,
an EcoHawks internal activities executive, the free water bottles are
just a bonus in comparison to the
awareness being raised around the
negative impact disposable water
bottles have on the environment.
Both the production and consumption of disposable water bottles generate an enormous amount

of unnecessary waste, while simultaneously being harmful to the human body due to the toxic chemicals
that seep out of the plastic, disposable bottles.
“[We] want to get people to realize the impact a water bottle has. ..
[and] get people to walk away with
information along with their [reusable] bottle,” said Samways.
The EcoHawks devised a series
of interactive games in order to disseminate this vital information in a
unique and creative way. If participants are successful in these educational games they win one of the
EcoHawks’ water bottles.
Brandon, a third-year biology
student, successfully completed a
game of Eco-Jeopardy followed by
an intense round of water-pong in
order to receive his foldable, Vapour-brand water bottle.
Other activities include eco-dares
which encourage participants to
photo-document themselves completing eco-friendly tasks such as

recycling or using the new water refilling stations across campus.
Motivated to participate because
of the free bottle, Brandon, when
asked if he’ll make the switch to using only a reusable bottle, said, referring to the new refilling stations
around campus, “Having the water
fill-up thing helps.”
“There’s really no excuse not
to carry a reusable water bottle
around,” said Samways of the Mr.
Water refilling stations located in
the Terrace, 2-4 Lounge and Lower
Concourse.
Laurier is one of the only schools
in Ontario with an environmental
group as a student union sanctioned
service.
“We’ve made a lot of improvements,” said Samways, “but there’s
still room for more improvements.”
The EcoHawks Out of the Bottle
Campaign will be in the Concourse
on Wednesday, Feb. 29 an in the
Dining Hall on March 1 and 2.
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Volunteers frustrated with
new WLUSU hiring process
Removal of interviews, lottery system draw concerns
MARCIE FOSTER
LEAD REPORTER

MITCHELL CHEESEMAN GRAPHICS ARTIST

WLU is hiring a position for real estate and property management.

Stepping into the
real estate market
MARCIE FOSTER
LEAD REPORTER

As development surrounding Wilfrid Laurier University continues
to thrive, the university is looking
at ways to grow its portfolio and
maximize the benefits of growing
private sector development. The
university is approaching the issue
of space and money by hiring a new
executive director of real estate and
property management who will be
responsible for building and managing a portfolio of real estate holdings in order to change the financial
landscape of Laurier on a long-term
scale.
This is the first position of its kind
at Laurier, as part of a strategy to
stabilize the financial pain of the recession, and to produce profit for a
growing university.
“We’re landlocked,” said Jim Butler, Laurier’s vice president of finance and administration. “We
need to be able to control our future
as we move forward.”
Butler explained that the university faces a unique challenge in such
a small location, contrary to the
University of Waterloo which has
many real estate holdings.
“The land development around
the university, I mean, have you
looked? It’s just extraordinary what
is taking place. If we’re not careful we’re going to get boxed in,” he
said. “We need to be very strategic
with what we do with respect to real
estate, probably more so than other
universities.”
While space grows to be an issue,
the most imminent problem facing
the university arguably is financial
growth.
“The university is also at a point
where it has reached its borrowing capacity, so unless we develop
an organization which takes a different view of how real estate is approached, we’re going to be constrained,” said Butler.

Butler mentioned the idea came
from seeing other higher education
institutions in British Columbia,
namely the University of British Columbia (UBC). UBC has an operating budget of over $1.4 billion and
receives a continuously large portion of its funding from its private
company UBC Properties Trust,
which manages and acquires real
estate holdings. Currently, Laurier
has a budget of around $350 million but faces serious financial constraints due to pension commitments and debt.
“This is an effort to change our
thinking about how we manage real
estate,” Butler explained. “Instead
of letting all the profits take place
in the private sector, the university
is going to profit from that. We can
then control our destiny a little bit
more in the future. It’s more of a
long-term strategy.”
By creating partnerships with developers and the City of Waterloo,
Butler hopes the new executive director will build long-lasting relationships that will provide the university with a long-term yet nontraditional solution to what is currently a pressing issue.
“We would be trying to control
our vicinity. For example, rather
than have the private sector do that
we could organize a partnership arrangement that would see us coowning or have a interest in developments in our environments,” Butler said.
Developments could include
parking lots or a small commercial
space such as a pharmacy. Butler
said these developments could be
specific to students but the community as well.
“When there’s lots of real estate
activity in your area, it helps you to
control how the development takes
place rather than let the private sector do it. We want it to meet our
needs rather than the private sector,”
he said.

As the Wilfrid Laurier University
Students’ Union prepares for its
spring hiring of coordinators, volunteers and executives, new changes to
the hiring process have caused some
anxiety amongst those who work
closest with general volunteers.
According to WLUSU, the aim of
the changes is to promote accessibility and efficiencies within the
hiring process, by only having an
online application instead of interviews and introducing a lottery system for competitive positions that
have multiple applicants such as
icebreakers.
The process, however, still uses
the Situation Task Action Result Relate (STARR) method.
“We aren’t getting that kind of
information during an interview
of whether they’re trainable and
whether they have these skills, we’re
looking for people that we can work
with and we see that enthusiasm
coming through on the online application,” said Caitlin Thiverge,
vice president of administration at
WLUSU.
Thiverge explained the new process is meant to create more opportunities for those who are not
already involved within the organization, while eliminating any inefficiency in the hiring process.
“It came to my attention that it
was an imperfect process. People
were asking questions like ‘Why
isn’t my past experience being accounted for, I volunteered for
three years, then I don’t do well on
STARR’,” she said.

Nick Gibson, WLUSU president
and CEO, hopes that the new system
will promote volunteerism by making the process more accessible for
the student. “I think one of things
that is positive about this new system is that it is a systematic way of
really breaking down the so-called
WLUSU clique.”
Gibson insisted that the existing three-part hiring system, under
which he was hired as a former icebreaker, was not providing enough
information that would benefit the
applicant. After consulting an external human resources firm as well
as using information from a recent
review of the organization, the decision was made to eliminate the interview aspect.
Just two years ago, Foot Patrol got
rid of the interview portion of the
hiring process, but it was reinstated
last year. Charles Stover, a fifth-year
member of the service, remembers
there being some serious problems.
“We ended up having a lot of people
complete their training and then
drop off the face of the earth,” he
said.
Stover disagreed with the new
lottery process, as not only would
it favour those with experience
with STARR, but it would favour
those who were reapplying for the
same position. “It’s not hard to pass
STARR,” he said.
Several coordinators currently
working within WLUSU also disagreed with the operational decision, which has not received much
support from within the organization.
Their dissent instead prompted an internal e-mail, asking all

WLU in brief
Conestoga college to offer
programs at Laurier Brantford campus

Starting this September, Conestoga College will join Wilfrid Laurier University by offering classes
in downtown Brantford. Currently,
Laurier, Nipissing University and
Mohawk College use buildings in
the downtown Brantford core.
Conestoga will be offering a twoyear business diploma program and
a one-year post-graduate certificate
in Human Resources Management.
The college also has plans to bring

programs in business, media, health
and community service to Brantford
in the future.

Laurier registrar gets second term

Prior to reading week, WLU announced that registrar Ray Darling will be reappointed to a second
term. Darling’s tenure began in 2007
and his new term will end in 2017.
-All compiled by Justin Fauteux

Follow us on Twitter

@cordnews

volunteer coordinators to refrain
from communicating with the media and with other students, claiming that silence would be ‘in the interest of the organization’.
Coordinators, student volunteers
who work in an intense capacity
with general volunteers, were also
not consulted or notified of these
changes to the hiring system. Instead they discovered the news on
the WLUSU website and on social
media, at the same time as the rest
of the Laurier student population.
Gibson claimed it was not a matter of being secretive.
“That’s great that they’re engaged
with that sort of thing, but the one
part is that we are in roles for a reason, we have to be able to make
those calls,” he said.
“The hiring process is not something we’re looking to systematically make it worse, we don’t have
malicious intent for those sorts of
things,” he added. “I think our process and our means is to find a process that is the most accessible as
possible.”
Thiverge insisted that the lottery
per cent cutoff could be set depending on the calibre of the applicants.
It currently sits at a score of 60 per
cent.
For example, if there are a lot of
applicants receiving over 75 per
cent on the STARR application, then
the lottery would begin after 75 per
cent.
“We want to provide valuable opportunities for students to help fill
their resumes and their extracurricular experience at Laurier. We felt
this was the best way of reaching
out to people,” she added.
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Ignite convention hits Waterloo
hirra gilani
staff writer

On Tuesday Feb. 28 the Waterloo
Region Museum played host to the
Ignite convention. Ignite is a wellknown series of five-minute talks
followed by 15-second breaks by
different speakers covering topics
that interest them.
The first speaker, Lindsay Blackwell, had a talk entitled “My Super
Pseudo- Scientific Online Dating
Experiment.”
This was as defined by Blackwell,
“A research project which is an analysis of male online dating.”
Some of her findings in regards
to what men presented as their interests was that, “Men made at least
one sport or physical activity in their
profile, where the second most popular thing was music.”
Though in Blackwell’s personal
opinion, “men think that women
want a kind of musical-sport guy
but I want a guy who can combine
both and play like banjo-boxing or
something like that, that would be
amazing.”
During her analysis Blackwell
also looked at the relationships
amongst variables, as she had formulated hypothesis about these
relationships.
“Shirt-less, selfies had horrible,
horrible use of the English language
and emoticons,” she said.
In terms of false hypotheses,
“There did appear to be a relationship between the number of profile
photos and the number of different interests used which I thought
would be because [they’d] kind of
be advertising ‘oh I can play the guitar and here’s me playing the guitar’
so it’s probably completely all lies,”

said Blackwell.
Blackwell reminded the audience
to be cautious in regards to the relationship between causation and
correlation, that it does not necessarily mean the relationship between variables is the actual cause.
Another speaker, Julianne Bolduc,
presented her real life experiences
as an ex-pat family.
“[It was] an emotional experience, like a rollercoaster [because]
when you first land in a new country you are excited, you’re in your
bubble, you’re in your honeymoon
period where everything is great, but
about month [later] you crash, reality hits,” she said.
The situation of the Bolduc family
was very unexpected.
“We went overseas for an eighteen month stay, and it actually
turned out to be seven years,” said
Bolduc. “I just came back in July
2011 and I came back with just my
kids, I didn’t come back with my
husband, but that’s another story”
Bolduc shared the cultural shock
that she had to face when moving
from Waterloo to overseas, how she
went from being ecstatic about the
change, then anger, depression and
ultimately embracing what other
cultures had to offer.
She had to endure, not only cultural norms, but also physical perceptions of what is deemed a normal body size, which she was not
according to Europeans and Chinese
shopkeepers.
What seemed to be a constant
positive re-enforcement for Bolduc
was the different foods and wines
these places had to offer.
Other speakers at the event included Shaun Browne, Peter Hatch
and Eva Dodsworth.

kate turner lead photographer

Three speakers at Tuesday’s event: (clockwise from left) Shaun Browne, Peter Hatch, Eva Dodsworth.

Local company to be
featured on Dragon’s Den
amanda steiner
local and national editor

“Everybody moves,” said Molly Duignan, producer of hit television
show Dragon’s Den. “Everybody
knows how annoying it is to buy
boxes or find boxes, they can break
and then what do you do with the
boxes after? It’s just one of those
things.”
However, Doug Burgoyne created
a company called Frogbox in 2008
which aims to make moving a little
simpler and a lot greener.
“A lot of people think, ‘we’re moving, so we need a mover,’” said Mike
Arnold, franchisee of Frogbox in
Kitchener-Waterloo. “But there’s not
a lot of people that know they don’t
have to run around and do dumpster
diving for cardboard boxes, [but]
can rent these eco-friendly bins and
have them brought to [their] home.”
The Frogbox was first up and running in Vancouver, and since its
2008 opening, has now opened 23
franchises across North America,
and opened in the Kitchener-Waterloo area last May. However, after
his first three openings, Burgoyne
appeared on Dragon’s Den in order
to try and gain more funding for his
franchises.
“Doug stared the business to
make it into a franchise,” Arnold
said. “He came up with Frogbox because the moving industry has a
little bit of a bad reputation. A lot of
times there are sketchy movers —
there’s also a lot of reputable movers
out there [as well], but he felt that
the moving industry was one that
we could go into and be successful at
delivering a high level of incredible

customer service.”
When Burgoyne applied to Dragon’s Den, Duignan noted that his
business already had three locations
and was growing fast. “We’ve had
other green ideas that could relate
but nothing like this,” Duignan said.
“It makes so much sense and it was
just one of those ‘ah ha’ choices.
“I don’t think we realized how big
the potential was. So many people
can relate to it, and that’s important
with Dragon’s Den. And the fact that
you have a franchisee in K-W, it’s indicative of this is a business that lots
of people can do, it makes sense.”
The only downside for other
green companies looking to make a
statement is that they will be much
less likely to make an appearance
like Burgoyne on Dragon’s Den.
“We’re looking for fresh ideas,”
Duignan explained, “And a challenge with the show — and it’s been
on for so long — is anyone else
who comes to us with a green moving box rental business is probably
never going to get on our show again

because we’ve already showcased
that. We’re looking for things that
we haven’t showcased.”
The main idea behind Frogbox is
the idea that the bins used to help
with the move are re-usable. As Arnold explained, there’s a cost per bin
but Frogbox uses comparable prie
to cardboard. This was done intentionally because if Frogbox made
their prices much higher due to being environmentally friendly, people would be less likely to use their
service.
“A lot of people,” Arnold said,
“Not so much your generation but
the older people, they’ll only pay a
certain degree for eco reasons and
they won’t pay double just because
it’s environmentally friendly.”
“Our biggest challenge,” he continued, “Is trying to create the
awareness that the service is available. Anyone who uses the service
loves it, it’s a brand new service that
did not exist. So I think our challenge is increasing the awareness
that our services exist.”
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Creating jobs
for area youth
The government of Canada announced
new funding to support youth in K-W
KATELYN CULLUM
CORD NEWS

NICK LACHANCE PHOTOGRAPHY MANAGER

Founder of the international organization War Child, Samantha Nutt, spoke Monday at Knox Church.

Guns, armies and aid
LINDSAY PURCHASE
LEAD REPORTER

“Globally, we invest ten times as
much money fighting and killing
one another as ensuring that the
children of this world have the opportunity to go to school, to be fed,
to be vaccinated and to have access
to clean water and other basic needs
through basic development assistance,” announced Samantha Nutt,
founder of international organization War Child, to the crowd gathered at Knox Presbyterian Church in
Waterloo on Feb. 27.
Nutt’s keynote speech was the
captivating conclusion to an evening dedicated to the recognition
of locally based non-governmental
organization Project Ploughshares,
which was celebrating its 35th anniversary. The organization gathers
information to inform policy on issues such as nuclear disarmament,
control of weapons trade and other
peace-building initiatives.
“We believe that other outcomes
are possible, outcomes other than
more war,” stated Nutt in solidarity
with the theme of hope that characterized the evening’s events. “And
that if we choose to pursue and invest in these other outcomes, we can
achieve peace, for a fraction of the
cost of our ongoing militarization.”
With a wealth of practical experience and unabashed, yet

intellectually-grounded idealism,
Nutt combated the scepticism which
is often directed toward those who
engage in development work.
“It’s as if those of us who struggle
to articulate in and invest in solutions, it’s as if we are somehow assumed to be less intellectually astute than those who are mired in
cynicism,” she said.
“And let me just say that these
are, in my experience, vacuous assertions that are levelled by those
who lack the creative and intellectual fortitude to propose and debate
alternatives.”
Although she too has questioned
in the past the impact of her work
against overwhelming global problems, small victories have helped
her sustain hope.
Nutt referenced the tragic story
of a woman in Sudan whose family had been murdered before her
by Janjaweed militia. Lacking skills
such as reading, writing and basic
math, her future promised continuing struggles. Through engagement
with education programs provided
by War Child, the woman was able
to proudly write her own name for
the first time.
“There is never a failure of opportunity to effect change,” Nutt declared. “I think that we are simply,
tragically, too often paralyzed by our
own unwillingness to even try.”
Nutt also openly supported the

www.grt.ca Customer Service: 519-585-7555

work of Project Ploughshares, acknowledging it as an organization
“that is grassroots to its very core,
but that also refuses, and has refused for the now three and a half
decades, to cede to political and corporate interests.”
The NGO has done a significant amount of work in the field of
peace-building and has a long list
of accomplishments to its name,
not the least of which has been providing policy recommendations to
prominent political figures such as
Pierre Trudeau and Lloyd Axworthy, as well as contributing to international discussions at the United
Nations.
“Project Ploughshares is known
for more than being an effective
thinktank, for cutting edge research and advocacy in contemporary tough issues as they’re taking
place,” added Lowell Ebert, director
of peace and conflict studies at Conrad Grebel University College, with
which the organization is affiliated.
“Project Ploughshares is also
known by the quality of the character of the people who it has attracted
to work for it and who are inspired
to support it financially, morally and
spiritually.”
The event also served as a fundraiser for Project Ploughshares,
though contributions were of a voluntary nature. Information can be
found at ploughshares.ca.

TTY: 519-585-575-4608

On Feb. 23, the government of Canada announced new funding to support the Kitchener-Waterloo region
youth in their search for post-secondary jobs.
Member of parliament for the
Kitchener Centre, Stephen Woodworth, made the announcement on
behalf of Diane Finley, minister of
human resources and skills development. The funding is provided by
the Career Focus program, which
is supported by the Youth Employment Strategy (YES).
Annually, YES provides over $300
million to youth programs, such as
Career Focus, as well as Skills Link
and the Canada Summer Jobs Initiative, that help youth from all types of
backgrounds achieve success in the
job market, according to the government of Canada’s website.
More specifically, the Feb. 23
announcement was in relation to
REEP Green Solutions and the funding is intended to provide this nonprofit organization with a new, paid
position called the REEP House
Visitor Experience internship for a
post-secondary graduate student.
Julian van Mossel-Forrester, the
communications manager for REEP,
gave a brief summary of the requirements of this job.
“The skills involved are public engagement [because] we are working
with the community to provide education and inspiration to live more
sustainably,” he said.
“[And we are doing that] through
our demonstration house. It’s an
opportunity to understand what
the best ways to engage and make
changes in the way we live as a
community.”
He went on to state that the intern will be engaged in creating
what Mossel-Forrester described as,
“Inspirational and educational materials that will be a part of our program, and understanding actually
‘how can we make a difference?’”
The intern will be responsible
for creating displays for the Visitor Demonstration House, which is
located on Mill Street in downtown
Kitchener, and bringing awareness
to the key messages and lessons that
REEP is committed to educating the
community about. Such messages
include energy conservation, energy
efficiency, using water wisely and
preventing contamination of storm
water in Waterloo Region.
The funding from the government
will help REEP provide this intern

with the appropriate skills and experience they will need to enter into
a professional career. “It is definitely intended to be a skill building internship for the candidate we
choose [and] to help them take the
next step in their career,” said van
Mossel-Forrester.
When asked if this opportunity
was essentially a transition stage for
graduate students from school to a
full-time career, Woodworth agreed.
“That’s exactly correct. [This is] exactly a transition into the job market, for post secondary students.”
Woodworth went on to explain
that the Career Focus program actually has a full host of organizations
called sector councils, which include
not just environmental careers like
the one with REEP, but also food
processing or wood manufacturing, or textiles and apparel and steel
and various different kinds of sector related careers so that students
who graduate from post secondary
and are looking for a career in one of
these areas.
This new funding from Career Focus is just one particular example of
how YES is helping to support students after they finish their education. “[This particular] announcement is for REEP but there [is] other
similar funding going on under
the Career Focus Program,” stated
Woodworth.
According to van Mossel-Forrester, “REEP applied for the funding some time ago and [then] we
found out we got it.” REEP has already started the process of hiring a
candidate for this new position. For
more information about this organization and the benefits of sustainable living, visit www.reepgreenca.

“It’s an opportunity to
understand what the
best ways to engage and
make changes in the way
we live as a community.”
—Junian van Mossel- Forrester, the
communications manager for REEP
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Debt ceiling raised
Canada’s student debt is estimated to exceed the $15 billion
limit in the 2012-2013 year and needs a further limit increase
LINDSAY PURCHASE
LEAD REPORTER

STEPH TRUONG GRAPHICS ARTIST

Canada in brief
May 2 voters misdirected

Even as MPs unanimously passed
a motion calling on politicians of
all stripes to give Elections Canada
and the RCMP any information on
fraudulent calls received during the
last election, anecdotes revealing
potentially more suspicious calls
emerged across the country.
On Monday, the Liberals and NDP
accused Conservative-affiliated
firms of being involved in a scheme
to deliberately discourage voters
from casting ballots in the May 2
election. In some cases, the parties
said, callers were misdirected to the
wrong location to vote. Live and automated calls allegedly falsely impersonated Elections Canada or an
opponent’s campaign.
According to CBC news, the conservatives have strongly denied any
involvement or co-ordinated effort asked for Liberals in Kingston
are poring through their campaign
notes compiling a variety of complaints, such as late-evening calls to
elderly residents in seniors retirement residences or calls on election day and advance polling days
informing residents that the polling
station marked on their voting card
had been changed to a much more
distant and incorrect site.

Massive fire in Iqaluit

According to CBC news, the RCMP
in Iqaluit say two people are still unaccounted for after Sunday’s fire at a
townhouse complex in the city, but
no bodies have been recovered from

the ruin, which remains unsafe for
investigators.
Police believe the two people
missing were inside the building,
but they have not been named.
On Monday, Nunavut’s coroner
told CBC News two people had died
in the fire, which the RCMP statement seems to corroborate. However, the senior fire investigator
might not be able to comb through
the building’s remains for at least a
week because the ruins are covered
in ice and still unsafe.

Poutine Scandal in Guelph

The staff at a small poutine resturant found themselves suddenly in
the middle of a national scandal. On
Tuesday afternoon the phone was
ringing off the hook at Pierre’s Poutine on Macdonell Street in Guelph,
as reporters began chasing the latest strange twist in the so-called
“robocalls” scandal.Citing records
obtained from the provincial courthouse in Edmonton, the Globe and
Mail reported the allegedly fraudulent election-day calls included a
disposable cellphone registered in
the name of “Pierre Poutine.”
According to The Record, business
owner Pierre Lachapelle said he
went to the restaurant after learning
a television crew was outside filming the front of the business.
“If they’re using my name, that’s
insane,” he said. “I don’t know
anything about it at all. It gets me
baffled.”
–All compiled by Amanda Steiner

Canada’s outstanding student debt
is projected to surpass its $15-billion
limit in the 2012-2013 fiscal year,
according to the actuarial report on
the Canada Student Loans Program
released last fall. It was previously
increased from $5 billion in 2000.
Bill C-13, the Keeping Canada’s
Economy and Jobs Growing Act,
which was passed in late 2011, saw
amendments made to section 15 of
the Canadian Student Financial Assistance Act (CFSAA) with regards
to the amount of aggregate debt that
students can acquire.
The amendment details that the
amount of outstanding student
loans “may not exceed the prescribed amount,” which is to be
based off of the recommendation
of the minister of human resources
and skills development in concurrence with the minister of finance.
Zach Dayler, the national director
for the Canadian Alliance of Student
Associations (CASA), explained,
“From my understanding it’s actually removing the debt ceiling and
switching to a straight up kind of accounting approach.”
Dayler was unable to state at
which point the process is at in
terms of implementation, but confirmed “I think this is one of those
things where you can say, yes, this is
going to happen.”
While the amendment does remove some barriers to access to financial aid, many have critiqued it
as a temporary solution disguising
larger structural problems. Increasing concern has been expressed in
recent months from students nation-wide displeased with rising tuition costs.
“All it accomplishes is that more

students will be able to take out
more debt, which is really just putting off a problem that is just worsening for a longer period of time,”
claimed Sandy Hudson, the Ontario
Chair for the Canadian Federation
of Students (CFS).
She added, “The problem isn’t
the debt ceiling, the problem is
affordability.”
Dayler reiterated, “Yes, it’s positive that they’re doing this because
it means students can get access to
money when they need it without
[that] potential kind of bureaucratic
challenge, but that doesn’t help address the debt load that a student
has.”
“Clearly, if we just keep raising
the debt level, that’s not a sustainable approach.”
As an alternative to the existing
structure, Hudson proposed more
emphasis on giving grants to students, which unlike existing debt,
would not be expected to be repaid.
“The issue is that they already
give that money out, but most of it,
because it’s tax credits, ends up getting transferred to parents, for example and it’s not used in the most
efficient way,” she suggested.
However, as Dayler acknowledged, additional provision of grant
money would require in-depth
restructuring of tax allocations
and transfer payments. CASA is

“Yes, it’s positive that
they’re doing this because it means students
can get access to money
when they need it [...]”
—Zach Dayler, national director for the
Canadian Alliance of Student
Associations

currently working toward eliminating some of the smaller, yet direct,
barriers to student financial aid to
alleviate immediate problems.
“Your parental incomes hurt students, summer work exemptions
hurt students, vehicle exemptions
hurt students,” he said.
“We want to make changes to
some of those smaller things and
hopefully getting those out of the
way will hopefully open up avenues
to make larger changes in a way that
we won’t necessarily have to be concerned about our renegotiating and
voodoo accounting of the student
loan program.”

Follow us

@cordnews
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9.3 million
Number of beneficiaries of OAS expected in
2030

461,703
Number of births in 1959 - the peak of
Canada’s baby boom

2024
When those babies turn
65, the current Old Age
Security threshold

141 billion

Total expenditures on health care across
Canada in 2011 (projected)
Source: Canadian Centre for Policy
Alternatives (2012), Statistics Canada,
Canadian Institute for Policy Information
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The boomers are coming
As Canada’s population ages, questions have emerged about whether the systems in place can cope with
the demographic shift — In Depth Editor Mike Lakusiak investigates the implications for the next generation
The baby boom generation of Canadians – those born between
1951 and 1966 – make up a large demographic in the nation’s
workforce and the clock on their working lives seems to be
ticking louder than ever before. With lots of noise being made
in media and government about the imminent retirement of so
many people from the labour market and associated costs of
government benefit programs and health care, the aging population is getting lots of attention.
The question for students looking to enter the working world
is what this shift means for their futures.
Perhaps it is encouraging then, according to now-retired
University of Waterloo professor of statistics and actuarial science Robert L. Brown, that the topic of what happens when
boomers stop working is nothing new. “It’s going to be a challenge, but it’s not a crisis and it’s been known for years,” he
said, reached between golf games in balmy British Columbia.
“There’s probably been more research [in this] than any other
Canadian topic, going back 25 years.”
A key component of this discussion is Old Age Security
(OAS), the government program that provides a monthly contribution to those 65-and-older.
A recent study by Sun Life Financial lends to the idea that
working life doesn’t just end at 65 though, with more than twothirds of Canadians polled expecting to not be fully retired by
66. With the average life expectancy far greater than it was
when the age threshold of 65 was brought in, an extension to
67 to be brought in by 2020 is being considered by the federal
government.
“I’m not sure that it’s inevitable,” said Brian Lee Crowley,
managing director of the Macdonald-Laurier Institute, a nonpartisan think-tank in Ottawa. “But I think it’s prudent to do
it.”
The idea has drawn fire from some organizations including
the Canadian Association of Retired Persons (CARP), who say
that such a move would push some seniors below the poverty
line.
“You can accommodate almost any kind of program as long
as you’re willing to give up other things,” Crowley continued,
noting that OAS and its partner GIS, the Guaranteed Income
Supplement, will rise from 15 per cent to a full quarter of federal government spending in the coming decades. “Is that sustainable?” he asked. “Sure, you’ve just got to get people to agree
to stop spending ten per cent on something else.”
The legacy of such a large cohort of people in the workforce
is that perceptions of what working life and retirement should
be like are maintained by younger generations as well.
“Part of the problem in people understanding this is that
we’re all stuck with the image of the last 50 years,” Crowley
said. “Everyone including older workers will have a very strong
interest in keeping older workers in the workforce as long as we
can,” he said, noting that much of what has underpinned Canada’s economic growth and stability for the past few decades can
be attributed to that generation making Canada’s labour force
the largest relative to the number of ‘dependents’ — children
and the retired — among large industrialized nations.
The costs associated with an aging population can be mitigated by creating conditions that don’t encourage people to
retire early simply because they have reached a certain age, he
said.
“I personally think that extending the working life of Canadians is very much going to be in the interests of young people
as well as older people.” If most of the population plans on
working longer anyway, Crowley said, the benefits for both
Canada’s production of wealth and the public costs of supporting those that are ready to retire would be substantial.

I can has jobs?

Whether the OAS age is raised to 67 or not, baby boomers will
continue to retire, progressively more so as we near the next
decade.
“The hope is, with the retirements among the baby boom age
population, that will open up job opportunities,” said Morley
Gunderson, the CIBC chair of youth employment at the University of Toronto’s Centre for Industrial Relations and Human
Resources. “Not that someone at 65 retiring will have someone

fill that exact slot but other people will.”
It seems inevitable that because of retirements, cake-cutting and watch-gifting, recent graduates should be in higher
demand as more slots open up. Crowley said that while there
is some uncertainty as to how all this will play out, signs will
start to emerge in the short term.
“The impact of the population aging on the workforce and
number of people available to work has not really started to hit
home yet because there is a five-year period where we make
the transition from the baby boom generation in the workforce,” he said, adding that once this transition period is over,
things will have changed considerably.
“Over the next 50 years the workforce will barely grow, I
think it’s supposed to grow 11 per cent over those 50 years
whereas it grew 200 per cent over the previous 50 years,” he
explained.
“One of the consequences in my view is clearly going to be
that the value of workers is going to go up, the wages are going to rise and employers are going to try and do everything
they can to keep people in the workforce rather than see them
retire.” Whether this means more job opportunities for young
people is not assured, but it certainly cannot hurt.
Gunderson left some question as to whether labour shortages will be as endemic in the market as some have forecast, but
there will be challenges. “It’s not clear that young people can
expect the kinds of jobs their parents had,” he said. “Almost invariably now people will start out with a limited term contract
or contract job if they get one at all — that’s in a sense the new
probationary period. Some of those will turn into permanent
jobs and some will be something to work while you look for a
more permanent job.”

“It’s not clear that young people can expect the kinds of jobs their parents had.”
—Morley Gunderson, University of Toronto
Recent graduates who either moved back in with their parents or struggled to find secure jobs can certainly attest to this
reality, but will things change? Gunderson said that there has
been a paradigm shift from working a secure job from graduation until retirement the way previous generations often did.
“The jobs their parents had were often blue-collar manufacturing, well-paying blue collar jobs, now it is more extreme,” he
said. “Some jobs are high paying that people can move into but
the big issue is the middle where the job distribution has kind
of fallen off and hollowed out. If you start off at the bottom
end, working in a service job or flipping burgers, things like
that, it’s possible you could be stuck there for a while. Those
middle jobs aren’t there as much right now.”
Fortunately, and perhaps annoyingly so, the old adage that
education is the best investment one can make seems to still
apply, and is also encouraging some students to remain in
school longer until the job market stabilizes.
“In general, getting more education still seems to keep paying off – perhaps somewhat surprisingly given the large numbers entering higher education such as universities,” Gunderson continued. “Yet, those returns seem pretty high, though
they vary considerably by field of study.”
Return on investment can vary, he said, from a five-per cent
dividend made up in increased salary for each dollar spent on
education to more than 15 per cent in some professional programs like engineering.
There is a legacy impact on when graduates enter the labour
market to consider as well, he added, as shown in a study by his
colleague Philip Oreopoulos at U of T. The study showed that
when people enter a job market in a recession or find work that
is lower-paying, the impact on their earnings over time lags
behind those who began during a boom.
“We have moved to a knowledge economy and even people
in fine arts and things like that get a reasonable return [on investment in education],” he said. “It’s much lower but that’s a
love of labour, it’s what they want to do.”
So, the short answer is not unexpected. Things will improve
and there very well might be more jobs available for graduates
once the baby boom cohort retires, but there is still a lot of uncertainty surrounding the situation.

What about when I want to retire?

With longer working lives seen even among the baby boomers,
by the time twentysomethings decide to stop the 9-to-5 and
enjoy their golden years the situation will have likely changed
again. In 40 years, when a current student would be in their late
50s or early 60s, demographic studies lead Brown to believe
that the situation will have normalized.
“If you’re retiring after 2050, you’d be coming back into a

period of stability,” he said. “Students now will be retiring just
on the cusp of the end of the bad times and the beginning of the
next demographic dividend-paying period.”
“The baby boomers will just about be gone by 2050,” he explained. “The baby boom created its own cycle and was followed by the baby bust. There’s a tidal wave of shifts in dependency ratios and producers and retirees. It’s been fairly
constant for the past 25 years so the period from 2050 to 2075
should be pretty predictable and it will be an easier time than
from 2030 to 2050.”
Nevertheless, with possibilities for both private and publicsector pensions and benefits not as assured as they once were,
adjustments will need to be made to prepare for when the next
generation looks to retire.

The health question

Along with mechanisms like OAS, a common cause for concern when discussing an aging population is health care. Raisa
Deber, a professor at the Institute of Health Policy, Management and Evaluation at the University of Toronto explained
that while there are some difficulties, Canada’s public health
care system as a whole should weather the storm.
She said that any doomsday scenarios have largely been debunked by studies into the costs associated with aging and
what such a large demographic of aging people might mean.
“In every single age-sex group, people are pretty healthy and
they don’t account for a whole lot of health care costs,” she said.
“Where it gets a little bit tricky is that a lot of costs are associated with the time right before death.” All things being equal,
the cost of health care per person does not necessarily increase
because they are older, it remains relatively stable in most cases until very close to the end of a person’s life, when there may
be an increase.
Deber explained that extrapolating the health care costs to
apply to the baby boomers makes little difference if people are
working longer and living longer in general, simply extending
the age they die.
“In fact, if you have someone who is aging and becomes very
sick, the odds are the hospital isn’t going to throw everything at
them in the same way they would if it was a younger person,”
she said.
“There are a lot of reasons to be worried in terms of costs but
the evidence is pretty solid that what’s driving the increased
cost is more what you pay providers.”
She said that private-sector concerns like home care and
nursing homes, many of which are not-for-profit private institutions, will be in greater demand as the population ages, but
that largely falls to families or private insurance to cover costs.
While health care as a provincial expenditure is increasing,
she said that it does not draw the viability of the system into
question.
“Maybe one or two per cent of the cost increase is coming
from [having an aging population]. The question is whether
that is the big cost driver that is going to make the system ‘unsustainable,’ and the answer to that is no, not from the data
anyone is looking at.”
Between drugs, home care and nursing homes, Canada’s population will see increased money spent in the coming years, just as it is now, but on a broad level things seem
as though they should work out reasonably well. “It’s not that
those aren’t real costs,” Deber said, “You’re looking at who is
picking up those costs.

Prognosis

Brown chose to explain the situation on a very basic level. “It
doesn’t matter how much money a person has, what the legislation says, it doesn’t matter how you label different generations, the point is that people need to produce goods and services in order to be consumed,” he said.
“Someone is out there so I can go golfing and go to a movie and have a steak for dinner and for you so you [students]
can eat Kraft Dinner. Those things need to continue to be
produced.”
He said that while the system may take some time to right
itself, things should balance out when considering factors like
women in the workforce – which wasn’t always the case to the
degree it is now – as well as skilled immigration and people
working longer.
“The point is that we have to produce goods and services before they can be consumed, that’s the bottom line. You can play
games with everything else; pensions, money supply, it doesn’t
matter.”
So there you have it, kids. There is no doubt that the baby
boom generation’s gradual aging will impact Canada and
younger Canadians.
Thankfully, the signs point to more possibilities for younger people in the labour market – even if it means they will be
saddled with some of the burden of caring for baby boomers as
they age.

TAYLOR GAYOWSKY GRAPHICS EDITOR
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Enduring the sleepless struggle
ALANNA FAIREY

Insomniac living

STAFF WRITER

Tossing and turning all night, wondering when you’re going to fall asleep is
never fun. Falling asleep in class is not
a joy, either. These are just a few of the
turmoils that insomniacs, such as myself, have to endure.
Before seeing a doctor, I didn’t want
to address the state of my insomnia,
not convinced that it was a big issue.
Who really thinks that being awake for
a few hours is a serious problem? That
was my rationale. As I soon learned, it
was a serious issue. When my insomnia began to interfere with my academic performances and attendance
in my early morning classes, I knew
that I had to confront the issue.
Insomnia, which is defined as a habitual sleeplessness and an inability to
sleep, estimated to effect 3.3 million
Canadians ages fifteen and older in
2002. The amount of sleep for an individual can fluctuate from losing five to
eight hours of sleep a night.
The causes of insomnia can vary
from a variety of sources. The cause
of insomnia can be short-term factors, such as jetlag and changes in environment or psychological causes like
stress, depression and anxiety. And for
some, insomnia can just be a natural
imbalance.
When I finally got my insomnia
checked out by my doctor, she had determined that my body did not know
how to reproduce melatonin. Melatonin is a naturally occurring compound
found in humans, which helps to standardize sleep.
Although I now take a natural remedy to jumpstart the melatonin intake
in my body and my sleep is improving,

- 24 hours of sleeplessness
make a person as impaired
as having a 0.10% blood-alcohol concentration (legally drunk)
- One week of five-hour
sleep nights also leaves a
person in a “sleep drunk”
state, according to a Harvard study
- One in five car accidents
involves a sleepy driver
- Light from a computer
or television before going to bed suppresses your
body’s production of melatonin which helps to standardize sleep

AARON LUN GRAPHICS ARTIST

insomnia is still a very real issue that
needs to be properly addressed, especially for students.
Studies have shown that insomnia often develops for university students, who are often overwhelmed
with academic stress and social pressures while simultaneously adjusting
to a new environment. The transition
from living at home, where the environment is familiar, to living either in
a residence or student housing, can often be stressful for both the body and
mind. This leads to unnerved sleep
disturbances that have the potential to
become a serious issue.

If trouble sleeping continues to be
an issue for longer than three to four
weeks, it is recommended that a visit to
the doctor be made. When lack of sleep
persists for an extensive time period, it
begins to interfere with a person’s daytime activities and ability to function
in their working environment. Even if
the cause of the insomnia is a result of
an underlying personal or psychological issue, it still needs to be addressed
as it has the potential to be a root cause
of the sleep disorder.
A person will not be hospitalized
for most types of insomnia. However, accidents may still be a result

of incompetent coordination and attention lapse seen with slumber
dispossession.
Not all sleep disorders have to be
resolved through the use of doctor visits and a plethora of questionable prescriptions. There are several cognitive
behavioural therapies that have been
proven to further improve distorted
sleep disorders.
Try to avoid drinking caffeinated drinks such as coffee, tea and soft
drinks in the late afternoon, as caffeine will only increase the possibility
of being up all night. To avoid bringing
worries into bed, meditation and mus-

- There’s an app for that:
everything from ambient
sounds to programs that
chart your sleep are available as apps to help sleeplessness
Courtesy of Frugal Dad infograph

cle relaxation therapies are excellent
natural sources of falling asleep. By relaxing as much as possible, sleep will
be easier to maneuver.
I’m not saying that insomnia is an
easy thing to handle; it has both physical and emotional effects. I’m also not
saying that insomnia is the hardest
thing to handle either. If you address
the symptoms early and consult a doctor, insomnia will be easy to defeat.

12956 tech ad (4x7.5):Layout 1 12/23/10 6:09 PM Page 1

#6wordreadingweek

Laurier students summarize reading week in six-word stories
RACHEL MAHAL
STAFF WRITER
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Can’t hang out, in hibernation mode.
Those six words sum up my reading
week to the core. While my friends
were partying in the Dominican, soaking up the sun in Florida and skiing at
Blue Mountain, I was stuck at home
like the other poor souls doing nothing
but catching up on some sleep.
Why is it called reading week? Students on Twitter have mentioned this
and all I have to say is let’s be realistic,
even if students have homework during the week, you’re going to bullshit
that last-minute paper or cram hard
for the midterm the Sunday before you
go back to school. Sure, I may have a 40
per cent midterm on Tuesday but do
you think I would spend a lovely week
off studying? Hell no.
Mike Lakusiak sums up his reading
week into, “What day is it? I’m hungover.” This is what I’m talking about.
Reading week is just like Frosh or Frost
week; you get up and ask yourself what
the fuck happened last night? You see
your kitchen chairs thrown in your living room, different types of liquid all
over your floors, and pizza boxes scattered everywhere from Twice the Deal.
So you begin your day by re-organizing your furniture before your friends
come over again, clean up the shit on
the floors and wash out those Dixie
cups. Then you begin all over again.
This is a reading week where your time
was well spent.
“I need another damn Reading
Week,” tweeted Brie Berry. Well Brie,
knowing that a potential strike is right
at our doorstep as of Mar. 3. On Laurier’s webpage it says that the university wants to reach an agreement
quickly, but York University said the
same thing; and what do you know, it
was “quickly” solved three months lat-

er. I’ve already begun to look at Red Tag
Deals for a vacation because we know
bargaining is just so simple, right?
Wil Schreiber described his reading week as, “To much stuff too little
time.” Reading week is meant to give
students a break from the hectic life of
being at school. However, when I came
home to an empty fridge, no home
cooked meal and my parents asking
me to go outside and salt the driveway,
I thought to myself, ‘I should have just
stayed at the university’.
Why did I think it would be different
at home? Oh right, I thought my parents would be able to take care of me
for one week, instead I was running
around all break doing errands and be-

ing woken up in the middle of the night
to pick up my younger sibling who was
partying harder than I was.
Being offered a week to do absolutely nothing is worthwhile if you have
some plans. Jordan Epstein tweeted,
“Eat well, work, sleep. Rinse, repeat.”
Another student Matt Honsberger told
@cordarts, “Extreme Toronto touristing with lovely girlfriend,” and Jessica
Ladouceur described her reading week
as “Star wars. All six of them.”
Even if you couldn’t afford to leave
Canada for a week and party hard
in another country, busting your ass
around the cities of Ontario or just
sleeping for 100 out of the 168 hours of
reading week was just as entertaining.
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A voice in the community
Laurier students aim to give exposure to emerging artists
katie flood
life managing editor

nick lachance photography manager

Ali Connerty and Amy Greif, founders of Waterloo Arts Collective.

“Groups like F n’M or Musical Theatre Laurier or open mic night, they’re
all great organizations  we’ve both
done them, loved them  but you
can’t really do your own thing and really assert your own artistry,” said
third-year student Amy Grief about
performing arts organizations at Wilfrid Laurier University.
Interested in the arts scene beyond
the campus bubble, third-year Wilfrid
students Ali Connerty and Amy Grief
have founded Waterloo Arts Collective
(WAC) to establish a voice for emerging performers within the community.
Although Connerty and Grief have
both participated in and enjoyed performing arts outlets at Laurier, the
two found that these organizations
couldn’t always satisfy individual
expression.
“I’m not a music major, but it was
something that I did all throughout
high school and I kind of just stopped.
The musical theatre at Laurier is not
really my style. It’s just not for me,” revealed Grief.
“I did F’n’M and I loved it but it’s
also not my scene either,” added Connerty. Sparked from a project that
Connerty and Grief worked on together in arts management course
BU461T, WAC invites emerging artists from multiple disciplines to perform at different venues throughout
Kitchener-Waterloo.
“It’s just giving a space to performing artists to showcase what they’re
working on, and what they do and
what they’re passionate about,” explained Connerty.

Waterloo Arts Collective’s first
event will be this Thursday Mar. 1 in
The Jazz Room at the Huether Hotel,
showcasing eight performances between 8:00-11:00 p.m. Five dollars
will cover access to the performances
and appetizers.
According to Grief the performers
will be mostly contemporary singersongwriters, however, one group will
perform a dance piece and another
will sing musical theatre and jazz.
“The performing arts are what you
bring to us. The performing arts can
be anything, they really can, so it’s just
about being passionate about it and
proving why it is a performing art,”
said Connerty.
Stephen Preece, the instructor for
BU461T and president of the Grand
River Jazz Society instigated WAC’s
use of The Jazz Room. “It would just
be great to get the student energy into
the city,” he explained, emphasizing
that student integration into the community’s arts scene would be mutually
beneficial.
“There’s a great cultural scene, it
would be great to get a cross-flow of
that going. It would be great for the
city and it would be great for the students too.”
Second-year sociology student
Patrick Schraeder who will be playing at WAC’s first event, supported
the idea of performing an Uptown
venue, “We’ll be playing in front of our
friends and students and stuff but this
allows the public to come in too.”
WAC aims to host each event at a
different venue for greater exposure
within the community.
“It opens this up not just to Laurier
performing arts but to all of Waterloo

… We can all connect with each other
and find each other at different shows
or jam out with each other,” he added.
Playing in The Jazz Room offers
performers a venue equipped with
professional sound and lighting and
various instruments including a grand
piano. “We have a sound and lighting guy doing all the stuff. People just
need to literally bring their instruments and themselves, they have full
mics, a full grand piano, a full set of
drums, everything is at their disposal,”
said Connerty.
Second-year music major Danielle
Robert will be utilizing the space on
Thursday, expecting to use strings in
combination with the grand piano for
her performance. “My favourite thing
that I’m going to be playing is my new
song… it’s called ‘Until Morning’ and
I wrote a cello part for the first time,”
commented Robert.
Robert and Schraeder are two of
14 students expected to perform on
Thursday. Out of the 14, eight will be
paid from a $400 grant for emerging
artists donated by The Jazz Room.
Additional event costs have been
covered by the Council for the Intellectual and Cultural Development of
the Arts, to which Connerty and Grief
hope to apply to for future grants.
Preece acknowledged that although
Connerty and Grief may have to
smooth out ideas as they go along, he
hopes to see Waterloo Arts Collective
expand, “I think their ideas are still
percolating and they’ll learn as they
go, that’s the nature of the beast, but I
really applaud them for kind of jumping in.”
“The more we can just get live arts
out there, I think the better.”
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The Oscars: back on track
Wade Thompson
VISUAL DIRECTOR

It was a rocky road to Oscar night this
year. There was a change in the voting rules for the best picture category.
There was a sudden swap in producer
and host mere months before the ceremony was about to take place. A few
days before Hollywood’s biggest night,
there was question as to whether Sacha Baron Cohen would even be allowed to attend the gala.
Yes, it was a rough year leading up
to the Academy Awards, but there
was at least some assurance for Oscar fiends like myself that there was
no possible way it could be any worse
than last year’s show. And I think the
producer Brian Grazer and host Billy
Crystal lived up to that promise.
This year’s show began with an established strength of host Billy Crystal  the opening movie montage.
Personally, these openings are what I
remember most about watching the
broadcasts as a kid.
And, while I remember the ones
from the ‘90s being a little more hilarious, this year’s montage (including a
Justin Bieber cameo I couldn’t believe
I approved of) was still pretty stellar.
At the very least, it ran circles around
James Franco and Anne Hathaway’s
montage from last year.
Once the montage was finished,
Crystal came out and did his opening
monologue and song number: something he has also been doing since he
first hosted the show back in 1990. It
was also pretty funny, but fell flat because the sound at the theatre was

pretty terrible. In fact, it was piercing
with feedback the whole night. I’m
not sure why that was happening, but
it that was pretty distracting for the
greater part of the evening.
The awards eventually began with
Tom Hanks making his way on to the
stage, sporting a distinguished looking goatee. For the most part, the
awards played out rather predictably,
the consensus being that all the frontrunners won their respective awards.
The only shock it seems was Meryl
Streep winning the statue over Viola
Davis, but in my mind, that was always a two horse race.
Supporting actress Octavia Spencer and lead actor Jean Dujardin gave
rambling, yet sincere speeches. Christopher Plummer had the acceptance
speech of the night, after receiving
what you would have to classify as
“the career Oscar” for his performance
in Beginners.
There were a few awkward speeches given throughout the night but they
were offset by some funny moments
as well. Jim “Dean Pelton” Rash was
a highlight, accepting his contribution for best adapted screenplay while
mocking presenter Angelina Jolie and
her now-famously exposed leg.
One thing that the Oscars were able
keep consistent from last year was the
fantastic set. For the music categories,
a giant songbook was prefaced beautifully by Crystal. After it rose dramatically from below the stage, the host
greeted its appearance with an eloquent (and ironic) “Meh.” It was used
exquisitely to project some very cool
animations relating to the nominated
original scores and songs.
The other highlights were a couple
of small vignettes displaying A-listers
talking about why they love the movies. That was a recurring theme of the
evening that was executed extremely
well, because ultimately that’s what

Still, this show was what
I remember the Oscars
being about. It was a bit
cheesy, it was funny and
most importantly it was
enjoyable.
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the Oscars are about for me. It doesn’t
necessarily have to be hip and edgy.
It doesn’t have to have something for
every single person. It should just be
a celebration of film  and I thought
they did a beautiful job of that on Sunday night.
The overall show was not perfect by
any means. Billy Crystal had as many
jokes fall flat as he did ones that hit
home. J-Lo and Cameron Diaz should
never again be allowed on a stage together. And although I didn’t mind the
Cirque de Solei performance, I would
have rather seen a rendition of “Man
or Muppet” being performed by Jason
Segel.
Still, this show was what I remember the Oscars being about. It was a
bit cheesy, it was funny and most importantly it was enjoyable. It might be
the nostalgia talking, but I consider it
a successful show, if simply because
I didn’t have to recoil in horror at the
awkwardness of any moment. They
are on the right track to bringing the
Oscars back to what I once remember
it being.
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Assad’s military crackdown makes
journalism a perilous mission
Last week, the Syrian military’s continued shelling of
the Free Syrian Army (FSA) in the Baba Amr neighborhood of Homs lead to international outrage over the
deaths of foreign journalists. Many sources say it was
an intentional attempt by President Bashar al-Assad to
target the leaking of reports out of the country.
Marie Colvin, an American writer working with the
London Sunday Times, and Remi Ochlik, a French photojournalist, are so far the only two confirmed dead a
group of foreign journalists that were smuggled into
Syria weeks ago.
Colleagues Paul Conroy (UK), William Daniels
(France) and Javier Espinosa (Spain) have been evacuated to Lebanon by volunteers from the FSA. Meanwhile another journalist, Edith Bouvier (France), was
initially reported to be with the others but this statement was later retracted and her location has not yet
been confirmed.
A global activist network called Avaaz coordinated
the smuggling efforts along the same routes of their
Syrian operations to sneak in medical supplies and
communication tools from Lebanon. The rescue operation took 26 hours and cost at least three Syrian volunteers their lives with others injured.
Assad has not made it easy for journalism to reach
Syria. Although the foreign journalists were fortunate
enough to have limited access to electricity, phone lines
and an Internet connection supplied by a small generator in their Baba Amr media centre, most of Homs has
been completely blacked out.
This blackout was confirmed by opposition fighter
Abu Abdu al-Homsi who explained that Assad’s regime was using it to lock on to satellite phone signals
for tactical strikes. Also, the mobile live stream service
Bambuser (Sweden), which has been in contact with
activists for months, has been blocked from the 50 to
200 citizen journalists, like Rami Ahmad Alsayeed,
who used it to get stories out of Syria instantly.
Alsayeed was killed last week as well in the strike on
Homs. With such an intense need for media attention
civilians are taking it upon themselves to prevent Syrian voices from being silenced.
The reality is that Assad’s regime is creating circumstances that put innocent lives in peril on a daily basis
as the Bashar power structure attempts to keep a stranglehold on history.
In almost a year Assad’s regime has killed over 7, 500
revolting civilians and there is evidence that, following
the escalations of this month, the death toll now regularly exceeds 100 per day.
–The Cord Editorial Board

This unsigned editorial is based off informal discussions and
then agreed upon by the majority of The Cord’s editorial board,
which consists of 14 senior Cord staff including the Editor-inChief and Opinion Editor. The arguments made may reference
any facts that have been made available through interviews,
documents or other sources. The views presented do not necessarily reflect those of The Cord’s volunteers, staff or WLUSP.
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Wilfrid Laurier University Student Publications.
Contact Erin Epp, WLUSP President and Publisher
75 University Ave.W, Waterloo ON N2L 3C5
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Laurier Athletics’ not so successful model

KEVIN CAMPBELL
SPORTS EDITOR

Almost one year ago, Wilfrid Laurier
University athletics director, Peter Baxter, found himself stuck between a rock
and a hard place. Lef in the aftermath of
one of Canada’s worst economic recessions in decades, Baxter was not unlike
many other program directors in the
country as he tried to find places to cut
costs, and cut them quick.
Citing numerous reasons in his decision to terminate both the men’s and
women’s varsity volleyball programs
(chief among them the sheer cost to
continue them), Baxter axed the teams
in early May, giving coaches and players four summer months to find other
options. A rapidly-growing Facebook
group and mounting public pressure by
the Laurier community wouldn’t budge
the director’s steadfast decision. His
mind was made up; there would be no
more varsity volleyball in Laurier’s immediate future.
But in one sense, that would be alright, claimed Baxter in defense of the
terminations. Even though the campus
just lost two of its squads, the money
and resources that was going towards
keeping those teams afloat would now
be going to the areas where Baxter and
the department felt the school had its
best chances of success. In essence, the
school created its own version of the Canadian Olympics’ “Own the Podium”
program and directed their efforts to the

teams with the best shot of bringing a
banner back to the school.
The volleyball teams weren’t anything
extraordinary. They found themselves
consistently in the middle of the Ontario University Athletics’ (OUA) pack,
and they lacked the revenue-generating
aspect that sports like football and basketball brought. And so, in the fall of
2011, with a new funding model that
included more money directed to football, basketball, soccer and hockey, Laurier would set their sights on winnable
championships.
Fast-forward to today, and the first
year of this tried (but yet to be true) experiment has been, essentially, a wash.
Sky-high expectations shrouded at least
three teams that have all but fizzled
when it mattered most in the 2011-12
season.
Innumerable factors contribute to
why sports teams don’t perform to perceived expectations, and in no way am
I stating that one commonality existed
between the following three squads that
made them fall prematurely in their respective post-seasons. The unexpected is what makes the world of sport so
great.
But the men’s football team, the women’s soccer squad and the men’s basketball group were meant to bring glory to
the purple and gold this year, or at least,
challenge for it. And while the women’s
soccer team made an extraordinary run
in the post-season, claiming OUA silver, the group couldn’t find it within
themselves to get to that extra gear in
the national championships, where
they finished seventh, even though
they knew anything less than gold was
unacceptable.
Next, the money-generating behemoth that is the Wilfrid Laurier football

team never really found their groove all
season, and by the time their defensive
efforts started to click for them, it was
the offense that fizzled in the late stages
of the season.
Now recently, and perhaps most devastatingly, the men’s basketball team fell
out of contention in the first round of the
OUA playoffs. The hype surrounding the
team was unlike anything the school had
ever witnessed.
Laurier had a legitimate, contending
hoops squad for the first time in its history. The school that had typically been
known for its pig-skin, was now feared
for its slam dunks and three-pointers.
But just as fast as the school was
growing in prominence on the court, it
faded.
The team fell apart at the seams within the last two weeks of the campaign.
Whether the problem lies in strategies,
systems, individual performances, injuries, coaching or nerves, Laurier’s Golden Hawks are starting to look a little
bronzed. Exceptional seasons were followed by forgettable funks.
But in no way could this have been
anticipated by the department.
Four teams had a chance, a very legitimate chance, of raising a banner at Laurier in 2012. And aside from the consistently terrific women’s curling group,
the women’s hockey team is all that remains; a beacon of hope and a reminder
that even a sure thing isn’t so sure in
university sport (with their recent semifinals scare).
These teams will start anew in the cyclical nature of post secondary sport in
2012-13. And if the departed volleyball
teams could offer some wisdom, it may
be to take advantage of the opportunities
given. Because lord knows, they’re not
guaranteed.
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Harper’s ‘tough on crime’ bill could be a colossal mistake
Amelia Calbry-Muzyka discusses how more incarceration can overload and cripple our justice system

Amelia Calbry-Muzyka
OPINION COLUMNIST

In the past two decades Canada’s
national crime rate has been declining, reaching its lowest level since
1973 in 2010. However, the current
government is pushing a “tough on
crime” agenda, with longer, harsher sentences being imposed more
regularly. In 2010, the Truth in
Sentencing Act was passed, which
limited the credit that judges could
grant for time spent in pre-sentencing custody.
An article in the Globe and Mail
cited that this not only increased
number of individuals held in Canada’s approximately 190 jails and
prisons, but was also the main reason behind the increase of the Correctional Service of Canada’s budget
to three billion dollars – a greater
than 20 per cent increase from the
previous year.
A new bill introduced by the Conservative party in September 2011
is pushing this trend even further.
Bill C-10, titled The Safe Streets and
Communities Act, is an amalgamation of nine smaller bills, which
were all introduced and rejected
during the Conservative minority
government.
While each of the small bills have
been somewhat altered from their
present state, this fact alone is highly unnerving.
Bill C-10 rewrites laws on the
production and possession of drugs,
pardons, anti-terrorism, young

Canada’s jails and prisons are currently overflowing, with many already functioning above
capacity.
offenders and numerous others.
However, in most of these, the bill
introduces or increases minimum
sentencing for offences.
While some of these changes may
bring more weight to important issues in the eyes of the criminal justice system, this bill will bring about
more problems than it will solve.
The biggest problem with this is
the imposition of minimum sentencing. While maximum sentencing can prevent judges from exercising irrationally harsh sentencing,
minimum sentencing eliminates the
opportunity for alternative justice
solutions and will drive up the number of inmates held in Canada’s already overcrowded prisons and jails.
In an interview with Anna-Maria
Tremonti on CBC’s The Current, judge
Barry Stuart, a retired Yukon judge,
spoke about Bill C-10, commenting
on the ineffectiveness of jail sentences for some: “While the public is
led to believe that jail is gonna make
a difference, it does make a difference, but not the difference they
expect.
“Rarely have I seen people who
go off for a long period at jail come
back in a much better way than they
left a community.
“And we have to understand that,
particularly in the North, the people

that we send off to jail are coming
right back to the same communities,
more dysfunctional than they left.”
In 1999, the Supreme Court of
Canada set the precedent for how
judges should approach the sentencing process in R. v. Gladue, noting that Canada showed an overreliance on incarceration as a response to criminal activity.
This case provided the first interpretation of s. 718.2 (e) of the Criminal Code of Canada, which states
that “all available sanctions other
than imprisonment that are reasonable in the circumstances should be
considered for all offenders, with
particular attention to the circumstances of aboriginal offenders.”
Bill C-10 directly contradicts this
through its imposition of minimum
sentencing by preventing judges
from using alternative justice solutions, such as community work,
when the circumstances permit.
According to a 2008 statistic,
there are approximately 35 000 incarcerated adults on any given day.
Canada’s jails and prisons are currently overflowing, with many already functioning above capacity.
The last thing Canada needs is for
politicians to “get tough on crime”
by locking more people away while
disregarding the source of said
crimes, such as poverty and family
background.
As the Senate studies the bill,
there is one thing it should keep in
mind, which was articulated by Eric
E. Sterling – a former counsel to the
U.S. House Judiciary Committee:
“When you start going down this
road of building more prisons and
sending people away for long periods of time, and you convince yourself that this is going to deter people,
you’ve made a colossal mistake.”
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Letters to the Editor
Pensions: Why They Matter
To Faculty

Students and members of the community might not understand why
WLUFA is so concerned about any
changes being made to our pension
plan. Our concern is directly related
to the costs of pursuing an academic
career path. These costs include:
educational costs tied to completing undergraduate and graduate degrees; debt loads tied to educational
costs in the form of student and
other loans; and foregone earnings
while we are studying.
According to Statistics Canada,
the average age of completion for a
PhD in Canada was 36 in 2005. The
starting age of people working in
other professions is substantially
lower, in large part because it takes
significantly less time to complete
required training.
Of the graduates surveyed by Statistics Canada in 2005, 25 per cent
reported debt incurred during graduate studies, ten per cent reported
having debt from their undergraduate studies and 19 per cent reported
debt from both undergraduate and
graduate study. Let me put this in
perspective for you: it took me 15
years to get my BA, MA, and PhD; In
other words, I graduated from Grade
28. I was awarded tenure in the exact same month that I finally paid
off my student loans. It was also the
same year I turned forty. Pensions
matter because they compensate
for years in which we invest in our
own training to qualify to become
professors.
Pensions compensate for the
years in which we were unable to
contribute in significant ways to
retirement savings because we
were bearing the cost of educating
ourselves.
–Dr. Penelope Ironstone

The Administration thinks
(TSA) works for everyone

The truth of the matter is that universities are institutions in which
teaching is motivated by the research of the instructor.
This is one of the main differences between a university and other
institutions, such as colleges. Professors are judged via peer-reviewed
publications and by coming to a
university you expect to be taught
by people at the cutting edge of scientific inquiry in their respective
disciplines.
TSAs will remove the research
imperative, as your instructors will
teach across a broad range of courses, including those outside of their
expertise, without time to pursue
research. TSAs clearly do not work
for students, faculty or the university’s reputation.
For whom do they then work?
The Dominion Bond Rating Service
(25.iii.2011) noted concerning the
student-to-faculty ratio of 25:1 “although this helps support the quality of education, it also creates higher staffing requirements and somewhat limits the University’s ability
to contain cost pressures.”
If you pay university tuition (and
in your fourth year you will be paying 19.25% more), should you not be
getting a university education?
Clearly this proposal has nothing
to do with fiscal necessity, pedagogical insights or the quality of education offered to you, but apparently
stems from the administration’s potential appeal to investors. TSAs are
intrinsically designed to increase
class sizes and will have a detrimental effect on the quality of your education. Is this your Laurier?
– Dr. Robert M. Kerr

Lena yang graphic artist

Who Should Teach us About
Debt?

Contrary to what some critics say
about the value of a university education, there is one very basic life
lesson that almost every student
learns and that’s how to manage
debt. It is a precursor for the car
loans and mortgages in the years
ahead. Nobody knows more about
the trials of paying off student debt
than faculty.
After 12+ years in higher education, years when they miss out on
earnings and paying into a pension
plan, your average PhD is well over
30 and tens of thousands of dollars
in debt when they start tenure-track
jobs. Most are 40 or older by the
time they pay off that debt.
While students and faculty share
this very basic life lesson, this does
not appear to be the case with the
administration.
They stopped contributing to the
pension plan for ten years. Now
they refuse to pay their debt and
claim it is “unsustainable.”
However, this claim is problematic. A pension plan risks becoming unsustainable when there is a
shrinking pool of workers to support
a much larger number of retirees,
or when management stops paying
their share.
But, Laurier has seen unprecedented growth in the past 15 years.
More faculty, staff and administrators for thousands more students.
The administration claims that it
is too difficult to pay off their debt.
We say what any debt councilor
would say — make regular monthly payments and live within your
means. We all have to pay our debts
and so should the Administration.
– Dr. Herbert Pimlott

Letter policy: Letters must not exceed 250 words. Include your full name and telephone number. Letters must be received by 12:00
p.m. noon Monday via e-mail to letters@thecord.ca. The Cord reserves the right to edit for length and clarity or to reject any letter.
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sfitl@thecord.ca

Potential strike mobilizes WLUFA
Gavin Brockett
COMMUNITY CONTRIBUTOR

As a rank-and-file member of WLUFA I find myself asking why, for
the second time in three years, I face
the very real possibility of going on
strike or being locked out on Mar. 3.
The union executive tells us that
every step of the way the Laurier administration has dragged its feet,
delaying and rejecting the possibility of compromise and at the
last minute derailing settlement.
It is, we are told, their way or the
highway.
Most disturbing of all, there is
only one person with an academic
background on the administration’s
team. For the second time in a row
the chief negotiator for the administration is not someone who understands and cares about Laurier but a
high-powered lawyer employed by
an international firm dedicated to
fighting unions. I shudder to imagine how much money this company
earns from drawn-out negotiations.
Why is it necessary for the administration to adopt such an adversarial approach to negotiating
with the very people whose wellbeing and livelihood depend on the
success of Laurier?
In my seven years here WLUFA
has not been an aggressive union
intent upon vilifying the administration and challenging its every decision. Instead, it is committed to

protecting the needs of its members
and the quality of the education that
we offer our students. In this vein it
approaches negotiations with attention to detail, empathy for the challenges that the administration faces,
and willingness to compromise.
This year the primary issue of
contention is the restructuring of
the pension plan. It may be that
change is necessary, but an independent actuary determined that
the reason for the current problems
lies in the administration’s decision
to take a “contribution holiday” in
the 1990s.
Now the faculty – who continued
to make our contributions – is asked
to make up for the fact that the administration failed to put aside adequate funds at that time.
Conveniently, the administration
has painted a picture of financial
challenges facing the university but
this seems to misrepresent reality.
It is difficult to know what numbers
to believe, but it is significant that
the administration has not made
any effort to dispel WLUFA’s assertion that for the past three years the
university has enjoyed a cumulative
surplus in excess of $43 million.
The Senate Finance Committee report for 2010-11 confirms that
the Operating Fund “ended the year
with a surplus of $16.501 million before appropriations. This is significantly better that the budgeted deficit of $1.261 million.”
What is very interesting is the fact
that nearly five million of those surplus dollars came from savings from
unfilled positions, temporary vacancies and the retirement of faculty
and staff. This is at a time of more
students, larger classes and program

For the second time in
a row the chief negotiator for the administration is not someone
who understands and
cares about Laurier but
a high-powered lawyer
employed by an international firm dedicated to
fighting unions.
cuts. Why not reinvest these savings
in the academic program?
Budgeting and operating a university is extremely complicated,
and I applaud prudent and cautious
financial management with an eye
to Laurier’s long-term health. I understand that the goard of governors
necessarily approves the expenditure of some surplus for important
projects.
Nevertheless one does wonder
why, if we face such difficult financial times, the administration opted
to allocate $1.4 million for centennial celebrations and another $1
million for a “targeted advertising
campaign to raise the profile of the
university?”
If Laurier, as the administration
says, “is facing serious financial
challenges,” how can we possibly

Earn While
You Learn
Earn your MBA while gaining valuable work experience
with the DeGroote School of Business Co-op MBA
program – Canada’s Premier Co-op MBA.
The DeGroote School of Business offers ﬂexible study options
that allow you to earn your MBA, your way. Choose from a
wide selection of programs that ﬁt your lifestyle including a
self-directed part-time MBA, Canada’s leading co-op MBA, a
full-time MBA or the 8-month accelerated MBA, all offered
at DeGroote’s new Ron Joyce Centre in Burlington.

Wilfrid Laurier - Thursday, March 1
3:00pm - 4:00pm Room CC101

www.degroote.mcmaster.ca

pledge $2.5 million for a specialized
sports facility (a velodrome) as part
of yet another expansion of Laurier
(in Milton) that is of questionable
benefit to the core academic mission
of the university?
In response to my articles in the
fall, Laurier President Max Blouw
questioned my assertion that the
administration was out of touch
with the faculty. He pointed out that
there are various opportunities for
faculty to participate in university
governance but all too often we fail
to take advantage of these.
My intuition tells me that in many
regards he is right, and that if we do
not want the university’s agenda to
be set by administrators alone – as
is increasingly happening across
North America – then we have the
responsibility to become more engaged in the years to come and to
provide constructive input.
Before that happens, however, it
is essential that the administration
demonstrate good faith by working
with WLUFA rather than against it,
by generating a positive atmosphere
within which future cooperation
can flourish. The very success of our
academic mission to educate as well
as to inspire depends upon this.
A strike or a lockout on Mar. 3
will signal that the administration
has failed to generate this environment and that it is out of touch, not
only with faculty, but also with the
students who will suffer most of all.
Gavin Brockett is an associate profressor in WLU’s
Department of History
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CLASSIFIEDS
DearLIFE
Dear Life is your opportunity to write a
letter to your life, allowing you to vent
your anger with life’s little frustrations in
a completely public forum.
All submissions to Dear Life are anonymous, should be no longer than 100
words and must be addressed to your life.
Submissions can be sent to dearlife@
thecord.ca no later than Monday at noon
each week.

Advertising Manager
Angela Taylor
angela.taylor@wlusp.com

The Cord takes you to
the moon,
every Wednesday

Dear Life,
So I hear the faculty members are
considering going on strike. Let
them do as they please as long as
The Cord keeps running issues every Wednesday =)
Sincerely,
Not just bathroom reading material
but actual entertainment
*Editor’s note: The Cord will keep publishing regardless of what happens in the
WLU/ WLUFA negotiations.
Dear Life,
I would use Dear Life to promote my
personal Twitter but then I remembered I’m not a tool. If your Twitter
was interesting, people would follow you, but it isn’t, so they don’t.
Sincerely,
@keepyour140charactersontheinternet
Dear Laurier,
If you ever call me in the future to
make a donation to this school I will
happily hang up immediately. The
cheap looking hockey scoreboard
that hangs on the front of the Fred
Nichols building to the pointless
new and extremely expensive statue
of Sir Wilfrid Laurier says enough.
Sincerely,
No sense nonsense.
Dear Life,
Great to see that some of the Top 40
Under 40 were younger than 37 —
oh wait. Nevermind.
Sincerely,
Hoping to accomplish something
noteworthy in the next 17 years
Dear Life,
Why can’t people just follow
through? Don’t make promises you
can’t keep and don’t make up these
bullshit excuses. You’re driving me
insane! I have grey hair because of
you. Grey hair! Please cut me some
slack and let me get at least one
night’s solid sleep without sending
me a last minute message letting me
down.
Sincerely,
Just want to breathe freely.
Dear Life,
I know this is delayed but thank-you
to the blonde haired guy who saved
my day last semester in the dining
hall and bought my breakfast for
me when I had no cash on me. You
made my day!
Sincerely,
Karma isn’t always a bitch.

STUDENT HOUSING ON
BRICKER AVE!!
Starting at $499/ month. Fully Furnished 4 bedroom suites.
Groups of all numbers accepted. Call 519-781-1000 to book a
viewing!
Student Rental properties available for rent close to WLU.
CLEAN, upgraded DETACHED
houses, townhouses, apartments
and true loft spaces rentals available on many nearby streets including Ezra, Marshall, Hazel, and
Lester. Rentals to suit all group
size from 1 to 13. Many start dates
available. Please contact
Hoffaco Property Management
rent@hoffaco.com (preferred) or
through phone 519-885-7910

Dear Life,
So with reading week comes the
chance to visit your old high schools
and talk about your university experience through the welcome centre.
Several days after calling my former
high school, sending countless emails, I finally get a reply (three days
past the deadline) saying that they
are not interested, and no longer affiliate with university type fairs or
promotions of any sort. The e-mail
came from my moody insane former
guidance councilor who is a Laurier
graduate and was the one who recommended the school to me in the
first place.
Sincerely,
So glad I’m out of high school and
don’t have to see your crazy-feminist bitch-face.
Dear Life,
Why are my roommates so gassy?
Sincerely,
I can hear your farts from all the way
upstairs easy on the metamucil

Student Housing
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Season of hope fizzles
A shocking 61-58 first-round loss ends any hope for Wilfrid
Laurier University’s first OUA basketball championship
KEVIN CAMPBELL
SPORTS EDITOR

The writing was on the wall and the
team could see it a full court away.
The Wilfrid Laurier men’s basketball team, probably the greatest of its kind ever assembled at the
school, had fallen in the first round
of the Ontario University Athletics’
(OUA) playoffs.
“It started probably two weeks
ago,” a soft-spoken turned inaudible
Kale Harrison said after the 61-58
loss to Guelph on Wednesday.
The fifth-year wing and 2011
president’s trophy award-winner
couldn’t help pull his squad out of
the sinking quicksand it found itself
in for the past few games.
Winning only one game out of
four dating back to Feb. 4, the struggling Hawks let a 10-point lead at
halftime slip between their fingers against the Gryphons, and the
Guelph team, losers of their past
eight straight, mounted the unlikeliest of comebacks.
“The bottom line is you’ve got to
come out and play every game with
the people you have and … we had
a number of people who didn’t step
up,” said Laurier head coach Peter
Campbell.
“There isn’t a guy who played tonight that didn’t do something that
if they’d done it one step better than
maybe we would have survived that
scare.”
Harrison, the all-time thirdranked OUA points leader shot
7-24 and missed on all five of his

To book an appointment
Visit campuseyes.ca
call 519-880-8999

three-point attempts.
Matt Buckley collected just six
points and Kyle Enright garnered 10.
Conor Meschino was the lone
bright spot on the sagging Hawks as
he shot 8-16, collected 11 rebounds
and notched 16 points.
But the team couldn’t overcome
the absences of Patrick Donnelly
(concussion) and Maxwell Allin,
who left the team the very day of the
contest with flu-like symptoms.

Without Allin, who had been having
his best season ever, averaging 15.1
points/game, the squad looked lost
and dazed by the end of the match.
“Up until about two weeks ago,
we had been playing like a national
championship-contending basketball team, then we ran into a road
block; got some injuries, and a lot
of what we thought we could do
was built on the depth we had,” said
Campbell.
“We were a good team with a
lot of depth, but once you took the
depth away, the pressure got too
great for some guys I think.”
The team had been missing Jamar
Forde and Sharif Wanas for extended periods of time, but even with
sustained injuries, Laurier knew
they had gathered something special this year.
“It’s a tremendously disappointing finish to a season that we
thought had all kinds of potential,”
said Campbell.
“We were missing parts today but
that’s no excuse,” said an almost inconsolable Buckley who also played
his last game in a Golden Hawk
uniform.
“Making the team in the first
place was beyond my wildest
dreams,” said the kinesiology major. “I never got recruited anywhere
[when I came here].”
The team graduates Buckley, Harrison, Meschino and Matt Donnelly.
Travis Berry and Wanas also have
the option to move on as they finish
their fourth year in 2012.

LAURIER ATHLETICS CONTRIBUTED
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Skip Laura Crocker makes a shot during the OUA championships.

Curling claims
OUA crown
KEVIN CAMPBELL
SPORTS EDITOR

Venture into the Wilfrid Laurier
Athletics’ offices and one would be
greeted not necessarily by a friendly
desk agent, but by a large, shiny,
metallic trophy gracing the front
desk of the station at the Athletic
Complex.
Sitting atop the white and green
Ontario University Athletics’ (OUA)
banner draped across the desk, the
cup belongs to Laurier’s first and (so
far) only provincial title won in 2012
— women’s curling.
With a decisive 8-4 victory over
Western in the OUA finals nine days
ago, the Hawks claimed their second-straight OUA championship
and their third in the past five years.
But that doesn’t mean their road
to glory was any less difficult.
The team just barely pulled out
a win in the last end against their
semi-finals foe, Guelph.
“We had the hammer and we had
to take two to pull off the win and
luckily we made our last shot,” said
skip Laura Crocker.
The 4-3 victory gave Laurier its
second straight playoff win over the
team from the Royal City. They won
6-5 over the Gryphons in last year’s
OUA finals.
The team lost to Western 5-2 in
the round robin and were tied with
the Mustangs at four apiece in the
sixth end.
A single by Laurier in the fifth
end evened the score and after three

misses within the sixth and seventh ends by Western, Laurier found
themselves hoisting their prize, a
sight not unfamiliar to the squad after winning gold for Team Canada in
an international competition in Japan last month.
And never tiring of being rink
rats, Crocker and her second, Jen
Gates took in some more action at
the 2012 Scotties Tournament of
Hearts in Red Deer following their
win.
Gates was playing fifth for Team
Ontario and Jen’s sister, Amanda
was the lead.
Now, the team, consisting of
Crocker, Jen Gates, Pam Feldkamp,
Cheryl Kreviazuk, Sarah Wilkes and
Kerilynn Mathers, will attempt to
take their second-straight national
title and fourth in five years.
But the faces they’ll see in
Welland, Ont. where Brock University is hosting the event, won’t look
too familiar, save for a couple.
“They have the teams listed on
the website now; we don’t know
a lot of them personally but we’ve
heard a lot of the names and a lot of
the teams have really good players,
so we definitely have our hands full,”
said Crocker.
Along with Laurier, Guelph and
Western, the Brock Badgers, Manitoba Bisons, Alberta Pandas, Memorial Sea-Hawks and Saint Mary’s
Huskies will all be vying for the
championship to be held at the
Welland Curling Club from March
14-18.
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Mancino savours
final moments
Women’s basketball team falls in OUA
quarterfinal against Brock on Saturday
SHELBY BLACKLEY
STAFF WRITER

NICK LACHANCE PHOTOGRAPHY MANAGER

Devon Skeats scores on a wraparound during Sunday’s game.

And then there was one
—cover

ready to go.”
And nowhere was her assessment
more accurate than immediately after scoring on the wraparound.
Skeats slipped the puck by
Ouroumis, slammed her stick on the
ice, and was embraced by her appreciative teammates.
“Pure excitement,” Skeats described it. “It was actually like a
wave of relief.”
The Hawks can share in that sentiment as they’ve made it to the
OUA finals for the first time since
they won the provincial championship versus Guelph in 2010.
Their foe? Western.
The sixth-seeded Mustangs surprised the Toronto Varsity Blues and
the York Lions on their way to the
final, and they’ve played the Hawks
close all year.
The Hawks swept the season series versus their rivals down the 401
with three wins resulting in scores
of 2-1, 5-4 and most recently, a 5-2
win at home on Jan. 21.
“When they won [in the playoffs],
they usually won convincingly,” said
Osborne. “I’m raring to get going
and see how they stack up against
us.”
“They’re a pretty good team,” said
rookie goaltender Erika Thunder.
“They’ll come out hard. Last time

we played them, I got some 30-odd
shots so I’m excited to play them.”
Skeats leads the team in scoring
in the post-season with five points;
four of them goals.
She also sits in eighth in the OUA
among top scorers.
Game one is tonight at 7:30
p.m. at the Waterloo Recreational
Complex.
Game two will be in London Saturday night and if necessary, the
third game will be played in Waterloo, Sunday at 7:30 at the Recreational Complex.
“It’s gonna’ be a good series,” said
Skeats.
“And we’re going to hopefully end
it quicker than this one.”

“I’m raring to get going
and see how they stack
up against us.”

—Rick Osborne, head coach of the
WLU women’s hovkey team on his
upcoming OUA finals series vs Western

ST. CATHARINES, Ont. — Christa
Mancino looked up at the clock,
holding back tears as time winded
down Saturday afternoon on the
Wilfrid Laurier University women’s
basketball season.
And evidently on her career as a
Golden Hawk.
As point guard, Felicia Mazerolle
dribbled into the Brock Badgers’
zone, the final buzzer sounded on
the Golden Hawks’ season with a
72-53 semifinal loss which saw the
Badgers move onto the Ontario University Athletics’ (OUA) Final Four.
The Hawks faced a long bus ride
home with a halt to their season.
“We didn’t do defensively what we
set out to do,” said fifth-year Mancino, who played her last game in the
gold and purple Saturday. “Some
things didn’t go our way. They definitely were ready for us defensively.
We didn’t get some shots going our
way. Stuff like that, little momentum breakers.”
After a strong first quarter, the
third-seeded Golden Hawks seemed
to have a burst of momentum
against the second-seeded Badgers
trailing by just two points after one.
However, Brock controlled the
second quarter, scoring 20 points
and holding Laurier to only six and
led by 16 going into the half.
It didn’t help that the Hawks were
plagued with a majority of their
bench facing injuries. Fourth-year
point guard Amber Hillis was sidelined for the second game in a row
with concussion-like symptoms
while second year guards Doreen
Bonsu and Bree Chaput played with
respective wounds.
“Doreen was a big one. She’s our
leading rebounder, she brings a lot
to the table when she’s out there and
she was probably going at like 50
per cent today so congrats to her,”

Visit thecord.ca for the latest on
the men’s hockey team as Sports
Editor Kevin Campbell talks to head
coach Greg Puhalski on his team’s
performance versus Western, his
thoughts on next year and on his
expected suspension from the OUA.

Joseph Boyden

WRITE FROM
WRONG:
GIVING VOICE
TO A PEOPLE
Reimagining the relationship
between Aboriginal and
non-Aboriginal peoples in Canada.

THURSDAY, MARCH 8, 2012
7 P.M. | MAUREEN FORRESTER RECITAL HALL
WATERLOO CAMPUS | FREE ADMISSION

WILFRID LAURIER UNIVERSITY

wlu.ca

Mancino said of her team. “That’s
not an easy thing to do, trying to
stay focused.
The Hawks were out-rebounded
55-41.
“You’ve gotta’ give Brock a lot of
credit,” said head coach Paul Falco.
“They got the momentum going and
then our finishing was not there. We
had a few good looks that rolled out
or seemed to be in and out and it’s
hard when you can get baskets to
go and then not getting stops. The
momentum was definitely on their
side.”
Brock’s six-foot-one Nicole
Rosenkranz, put up a double double
with 17 points and 11 rebounds
Mancino finished her final game
with a team-high 17 points and seven rebounds. She played five years
with the Golden Hawks, totaling 123
games.
“Christa has been a treat to coach
the last four years for me,” Falco
said. “She wears her emotions on
her sleeve and she comes out ready
to go every day in practice and she
is a great player. She’s one of the
top offensive threats, I think, in our
league. She didn’t want me to take
her out at the end so I just let her
finish every minute that she could.”
“It’s been a great experience,
I mean, I don’t regret any of it,”
Mancino said. “I feel really lucky to
play with the girls that I played with,
the coaches I had and definitely
going to nationals last year was a
highlight for me. It was an amazing
season and this season I’m really
proud of what the girls did. We had a
young crew. Not a lot of young players can pull off the season we had.
“To all of those girls I’d just say
don’t take any minute for granted
because it doesn’t last long.”
Hillis is the only other player
who has the option to graduate as
the team returns their core players.
Shelby Kurt was recently named the
OUA West rookie of the year.
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